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BENEFITS OF CASN MEMBERSHIP

Participation in Nursing Education Leadership:

® Program accreditation.

® Support and lobby for baccalaureate nursing education in Canada.

® Professional development and advancement through:

Participation on national committees focusing on nursing education
issues.

Research and scholarship through the work of committees and task
forces.

Opportunities to contribute to nursing education as an accreditation
reviewer.

Political action and policy development through CASN position
statements, policies and other key initiatives.

Faculty and curriculum development through the use of tools such as
“substantive content” educational resource banks.

Advancing research and scholarship in nursing education.
Representation and information on global nursing education issues.

Inclusion of your school’s nursing programs in the CASN education
programs database.

A link to your school’s nursing program on the CASN website.

Educational Leadership Awards and awards for Research and
Administration in Nursing Education.

Discounts on CASN conference fees.

Dissemination of announcements and information through the CASN
monthly newsletter NewsUpdate and the CASN website.

Fact Sheets that can assist you as a nurse educator and/or leader.

Opportunities for Networking:

Access to national and international conferences co-sponsored by CASN.

Representation on CASN national committees and task forces, and on external
committees and working groups.

CASN representation at regional and national conferences, symposia and
meetings attended by other nurse educators, health professionals and
decision-makers.

Affiliation with the Canadian Nursing Students’ Association (CNSA).

CASN IS ACTING FOR YOU!

Collaboration with the Canadian Nurses Association (CNA) on key initiatives
such as the annual Student & Faculty Survey.

Leadership in the Canadian Consortium for Nursing Research and
Innovation.

Linking nursing education and practice through national and provincial
dialogue and action.

Promotion of the Dr. Pat L. Griffin Fund of CASN for research in nursing
education.

Development of baccalaureate level educational competencies, such as in
palliative/end-of-life care and community/public health.

Addressing the challenges of providing clinical/practice education
placements.

Collaboration with national accrediting bodies of other health professions
to promote interproffessional education.

International collaboration with other organizations promoting nursing
education and research through GANES.



AVANTAGES DE ADHESION A I’ACESI

Contribution au leadership en formation infirmiere

Agrément de programmes.
Appui et lobbyisme en faveur d’'une formation de premier cycle pour le
personnel infirmier au Canada.
Perfectionnement et avancement professionnels :
® par la participation a des comités pancanadiens axés sur les
questions d’intérét en matiere de formation infirmiere.
® par la recherche et I'avancement des connaissances grace aux efforts
de comités et de groupes de travail.
® par la possibilité de contribuer a la formation en soins infirmiers a
titre d’évaluatrice ou d’évaluateur aux fins de I'agrément.
® Action politique et élaboration de politiques par I’entremise
d’énoncés de position, d’interventions et d’autres grandes initiatives
de I'ACESI.
® Développements du corps professoral et des programmes grace a
l'utilisation d’outils tels que les bases de données de ressources
éducatives.
® Améliorer la recherche et I'avancement des connaissances en
sciences infirmiéres.
® Représentation et information au sujet des questions d’intérét
mondial qui touchent la formation infirmiere.
® Inclusion des programmes de sciences infirmieres de votre école
dans la base de données de I’ACESI.
® Publication d’un lien vers le programme de sciences infirmieres de
votre école sur le site Web de I’ACESI.
® Nombreux prix pour récompenser le leadership pédagogique ainsi
que pour l'excellence en recherche infirmiére et I'excellence en
gestion universitaire.
® Rabais consentis sur les droits d’entrée aux conférences de I’ACESI.
e Diffusion d’annonces et d’information dans le bulletin mensuel Mise
d jour de I’ACESI et sur le site Web de I'organisme.
® Acces a des fiches de renseignements utiles au personnel infirmier
enseignant et aux chefs de file du domaine.

Réseautage

Acces a des conférences coparrainées par I'ACESI au Canada et a
I’étranger (p. ex., leadership dans I’enseignement des sciences infirmiéres,
GANES).

Représentation au sein de comités et de groupes de travail de I’ACESI ou
d’autres organismes.

Possibilité de représenter I’ACESI a I'occasion de conférences, de réunions
et de colloques régionaux et nationaux auxquels assistent d’autres
membres du personnel infirmier éducateur, des spécialistes de la santé et
des décisionnaires.

Affiliation de I'ACESI a I’Association des étudiant(e)s infirmier(iére)s du
Canada (AEIC).

L’ACESI EST LA POUR VOUS!

Collaboration avec I’Association des infirmieres et infirmiers du Canada
(AIIC) pour réaliser I'enquéte aupres des étudiantes, des étudiants et du
personnel enseignant ainsi que huit grands projets qui seront mis en
oeuvre au cours des prochaines années (portail de I'AlIC, bases de
données, travaux a I'étranger, planification et action stratégiques, etc.).
Leadership au sein du consortium canadien de la recherche et de
I'innovation en sciences infirmiéres.

Resserrement des liens entre I'enseignement et la pratique des sciences
infirmieres grace a divers débats et mesures a I'échelle canadienne ou
provinciale.

Promotion du Fonds Pat L. Griffin de I’ACESI, consacré a la recherche en
formation infirmiere.

Collaboration avec d’autres organismes d’agrément nationaux afin de
promouvoir la formation interprofessionnelle.

Collaboration internationale avec d’autres organismes afin de
promouvoir, a travers GANES, la gestion universitaire et la recherche.



| welcome participants to the 2014 CASN Council meeting and anticipate that we will have thoughtful and productive discussions
on some vitally important issues to nursing education. We have much to discuss!

In 2013, the Board of Directors engaged in strategic planning, to plot CASN initiatives for the next five years (2014-2018). In that
plan, the Board embraced five strategic directions; 1) create a national framework for our core mission of nursing education, 2)
advocate for better, more effective use of fiscal, strategic, and personnel resources for nursing education at provincial and na-
tional levels, 3) support nursing schools and educators to deliver high quality nursing education across the span of nursing, 4)
foster the development of research and scholarship in nursing education to support disciplinary knowledge, nursing’s contribu-
tion to interprofessional knowledge, and innovative quality health care, and 5) support the delivery of high quality nursing educa-
tion through accreditation provincially, nationally, and internationally. The Board of Directors is excited to have begun working
towards achieving these goals.

With these foci in mind, the board has worked to create an environment that allows CASN Executive Director Dr. Cynthia Baker
and staff to work with nurse educators and administrators from across Canada. | would like to highlight two areas CASN has been
heavily involved in.

Firstly, the Transition to the NCLEX-RN® initiative, 2015 is going to be pivotal for Nursing Education and Nursing Educators with
the implementation of the NCLEX-RN® Exam in January 2015. CASN is committed to providing support and resources to our
member schools to help them through this period of transition. Some of the work that has already been done to support schools
through the transition includes:

. A survey sent to schools of nursing in Spring 2014

. As a result of the survey, a Repertoire of Strategies was developed and disseminated to all CASN member schools

. A webinar on item writing strategies in preparing for the NCLEX-RN® was also developed as a response to the sur-
vey outcomes (held in August, September, October and November of 2014)

. A communications tool-kit was developed and sent to all deans and directors of schools of nursing

PRESIDENT/

PRESID E NT and Science) meeting in Cartagena, Columbia in September 2014. Countries represented at the meeting included Canada, Unites
States, Mexico, Peru, Portugal, Chile and Colombia. This meeting was extremely fruitful in continuing to strengthen ties in nurs-
ing education around the globe.

Secondly, CASN attended and was heavily involved in planning the GANES (Global Alliance for Leadership in Nursing Education

The work that CASN has produced, which you will be hearing about and engaged in discussion on, involves hundreds, if not thou-
sands, of Canadian nurse educators. We at CASN are indebted to the contributions of all these participants, and we thank you
and your faculty for your energy, passion, intellect, experience, and commitment to addressing issues in nursing education. Ulti-
mately, our nursing students, graduates, and healthcare clients/patients will benefit from these deliberations and your continued
hard work.

LINDA FERGUSON, RN, PHD

During the meetings over the next couple of days and in the months and years to come, we will continue to address these and
other emergent issues. We thank you for being at this national meeting, and for your willingness to contribute your time and
energy to these important discussions.

/
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Linda Ferguson, RN, PhD




Bienvenue aux participantes a la réunion de 2014 du Conseil de I’ACESI. J'anticipe aujourd’hui, des échanges réfléchis et productifs sur divers enjeux fort importants
concernant la formation en sciences infirmiéres. Apres tout, nous avons amplement matiére a discussion!

En 2013, le conseil d’administration s’est livré a un exercice de planification stratégique afin de définir les initiatives a mener par I’ACESI au cours des cing prochaines années
(de 2014 a 2018). Dans ce plan, le conseil d’administration s’est donné cing orientations stratégiques : 1) établir un cadre national pour baliser notre mission de base en
formation en sciences infirmieres, 2) promouvoir, a I’échelle provinciale et nationale, une utilisation plus éclairée et plus efficace des ressources financiéres, stratégiques et
humaines consacrées a la formation en sciences infirmiéres, 3) faciliter aux écoles de sciences infirmiéres et aux infirmiéres enseignantes la prestation d’une formation de
haute qualité dans tous les domaines, 4) favoriser le développement de la recherche et de bourses d’études en formation en sciences infirmieres pour faciliter I'acquisition
de connaissances spécialisées, la contribution des infirmiéres aux connaissances interprofessionnelles, et la prestation de soins de santé novateurs de qualité, et 5) faciliter la
prestation de formation en sciences infirmieres de haute qualité moyennant I'obtention d’un agrément a I'échelle provinciale, nationale et internationale. Le conseil
d’administration est enthousiaste d’avoir déja entrepris le travail en vue de réaliser ces objectifs.

En tenant compte de ces orientations stratégiques, le conseil d’administration s’est employé a instaurer un environnement permettant a la directrice générale de I’ACESI, la
D' Cynthia Baker, et son équipe de collaborer avec les infirmiéres enseignantes et les administratrices partout au Canada. J’aimerais souligner deux domaines dans lesquels
I’ACESI s’est considérablement investie.

Premiérement, l'initiative Transition vers le NCLEX-RN®. L’année 2015 sera une année cruciale pour la formation en sciences infirmiéres et les infirmieres enseignantes, en
raison de la mise en ceuvre de I'examen NCLEX-RN®, en janvier 2015. L’ACESI s’est engagée a prodiguer soutien et ressources aux écoles membres, afin de les aider durant
cette période de transition. Voici certaines des activités qui ont déja été menées pour appuyer les écoles durant la transition :

. Envoi d’'un sondage aux écoles de sciences infirmiéres au printemps 2014.

. A la suite du sondage, un Répertoire de stratégies a été élaboré et diffusé a toutes les écoles membres de I’ACESI.

. Un webinaire sur les stratégies de rédaction d’éléments en prévision du NCLEX-RN® a aussi été élaboré a la suite du sondage (présentation du webinaire en ao(t,
septembre, octobre et novembre 2014).

. Une trousse de communication a été élaborée et transmise a toutes les doyennes et directrices des écoles de sciences infirmiéres.

Deuxiémement, I’ACESI a assisté a la réunion de la Global Alliance for Leadership in Nursing Education and Science (GANES), apres avoir largement participé a sa
planification, et a délégué des représentantes a la réunion tenue a Cartagena, en Colombie, en septembre 2014. Au nombre des pays représentés, mentionnons le Canada,
les Etats-Unis, le Mexique, le Pérou, le Portugal, le Chili et la Colombie. Cette réunion a été trés fructueuse et a surtout permis de continuer a renforcer les liens
internationaux dans le domaine de la formation en sciences infirmiéres.

Le travail mené par I’ACESI, dont vous entendrez parler et dont vous discuterez, est le fruit des efforts de centaines, voire de milliers d’infirmiéeres enseignantes canadiennes.
A I’ACESI, nous sommes redevables a chacune d’entre elles pour leur contribution et nous tenons a vous remercier, vous et vos enseignantes, pour votre dynamisme, votre
passion, votre intelligence et votre expérience, sans oublier votre engagement a aborder des enjeux liés a la formation en sciences infirmieres. Au bout du compte, ce sont
nos étudiantes-infirmiéres, nos diplomés, nos clients en soins de santé et nos patients qui tireront profit de ces délibérations et de votre travail acharné.

Durant les réunions au fil des prochains jours et durant les mois et les années qui suivront, nous continuerons a nous pencher sur ces enjeux émergents et bien d’autres
encore. Nous vous remercions de votre participation a cette réunion nationale et de votre volonté a contribuer temps et énergie a ces échanges importants.

Linda Ferguson, RN, PhD



EXECUTIVE
DIRECTOR /
DIRECTRICE
GENERALE

CYNTHIA BAKER, RN, PHD

Dear Colleagues,

This year has been exciting for the CASN National Office. We have the responsibility for implementing the strategic plan
developed by the Board of Directors and in January launched the first year of the 2014-2019 strategic plan. Five strategic
directions are identified in this plan to guide operations from 2014 until 2019. | would like to highlight some of the major
actions undertaken to advance each of these priorities.

CASN'’s first strategic priority is to create a national framework for our core mission of nursing education. A baccalaureate and
a master’s education committee, working both separately and collaboratively, completed guiding principles and essential
components across six domains for their respective degree levels using a multistep process of national consultations and
document revision. A doctoral committee has been struck, and the next step will be to incorporate guiding principles and
essential components for PhD programs in nursing into this framework. In addition to this work, CASN and CNA released a
National Nursing Education Summit-Summary Report in May 2014. Based on the input of multiple stakeholders from across
the country at a national summit last fall, the report identifies four major actions needed to prepare registered nurses for the
future: 1) Strengthen foundational learning to develop knowledge, skills, and attitudes enabling students to become flexible,
safe practitioners and lifelong learners; 2) Continue to foster RN’s development as leaders and change agents with a
leadership capacity that will grow as they enter the workforce and practice the profession; 3) Create a dynamic set of practice
learning options, in partnership with the service sector, to bridge a solid generalist education to the specialized workforce; and
4) Develop a capacity to improve care where there is the greatest need, where registered nurses will have the greatest impact
on the health of Canadians and on the health care system.

CASN advocated for better, more effective use of fiscal, strategic and personnel resources for nursing education, the second
priority of the strategic plan, throughout the year. At the national level, a presentation was made to the House of Commons
Health Committee in April 2014, calling for the federal government to support the critical need to develop a national
framework to guide the future of nursing education based on an examination of the scopes of practice of Nurse Practitioners,
Registered Nurses, and Practical Nurses as well as intraprofessional and interprofessional collaboration. At the provincial level,
we responded to the government decision in Québec not to require the baccalaureate degree as entry-to-practice, in support
of the Quebec provincial regulatory body’s (0IlQ) call to move to the baccalaureate degree as the entry-to-practice
requirement for registered nurses. CASN’s position stated, “The Canadian Association of Schools of Nursing (CASN) considers a
failure to adopt this requirement, as requested by the provincial regulatory body for nursing, the Quebec Order of Nurses, to be
a major step backwards in health care in Quebec.”

As part of our initiatives to advance this priority, CASN continued to support Canadian nurse educators prepare for the
transition from the CRNE to the NCLEX-RN®. CASN offered four webinar series for faculty that examined the basics of the
NCLEX-RN® and the development of NCLEX-RN® style questions. We also continued to post resources for educators related to
the NCLEX-RN® on the CASN website that we hope you have found helpful.

To support human resource planning among member schools, CASN assumed full responsibility for the annual student and
faculty survey which was no longer part of the Canadian Nurses Association’s (CNA) priorities. Thus, the survey instrument and
the existing data were successfully transferred from the CNA to CASN and the survey was administered through the CASN
National Office. We also partnered with the Canadian Association of Practical Nurse Educators (CAPNE) to collect accurate
data on admissions, enrollments, graduates and faculty in Practical Nursing programs across Canada.

To advance the third CASN strategic priority, providing support to nursing schools and educators to deliver high quality nursing
education, we have launched the CASN Nurse Educators’ Learning Institute. It offers two academic certificate programs, the

10



Nurses educator Certificate in English, and the Clinical Instructor Certificate in both English and in French, as well as professional development courses on scholarship in non-
research intensive institutions, and leadership. In addition, a CASN task force of public health champions from member schools developed, Entry-to-Practice Public Health
Nursing Competencies for Undergraduate Nursing Education. A Task Force on NP Education for Prescribing Controlled Drugs and Substances will develop recommendations for
programs to include prescribing controlled drugs and substances into their curriculum. We also revised the structure of the CASN Conferences with the introduction of a
biannual, Canadian Nursing Education Conference, in May in Halifax, in order to focus on our central mandate of nursing education. There was an exciting exchange of ideas,
innovations, and research findings related to nursing education at the conference, and we are looking forward to the next Canadian Nursing Education Conference in May
2016.

Strategic Direction 4 is to foster the development of research and scholarship in nursing education. We introduced a webinar course promoting scholarship during the year that
is based on the CASN position statement on scholarship and have offered it twice. | am also pleased to announce a major step forward this year, the publication in October,
2014, of the inaugural edition of the CASN peer reviewed journal, Quality Advancement in Nursing Education — Avancées en formation infirmiére, with the guidance of an
international editorial board, and under the direction of Co-Editors in Chief, Florence Myrick and Jacinthe Pepin.

CASN national office has advanced strategic priority 5, supporting the delivery of high quality nursing education through accreditation, provincially, nationally, and
internationally throughout the year. We have operationalized and implemented the revision of the CASN standards, descriptors, and key elements adopted by Council in
November, 2013, and continue to streamline processes, improve orientation and training of reviewers, and work to provide the best possible support to member schools.
Internationally CASN has been providing expertise and support to the Government in Haiti to revise and update standards for nursing education programs and to develop more
rigorous processes for the evaluation of schools and decision-making. We continued as well to support the revision and implementation of an accreditation program in
Bangladesh as part of a project funded by the Department of Foreign Affairs, International Trade and Development.

CASN has received enormous support from nurse educators from across Canada who have been highly engaged in moving the strategic priorities forward. | would like to
express gratitude for their invaluable contributions in support of CASN’s mandate and mission.

I look forward to working with all of you throughout the coming year.

Sincerely

Lepriocs. pded

Cynthia Baker, RN, PhD
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EXECUTIVE
DIRECTOR /
DIRECTRICE
GENERALE

CYNTHIA BAKER, RN, PHD

Chéres collégues,

Le Secrétariat national de I’ACESI a connu une année passionnante. Nous avons la responsabilité de mettre en ceuvre le plan
stratégique élaboré par le conseil d’administration, et janvier a coincidé avec le lancement de la premiere année du plan
stratégique 2014-2019. Cinq orientations stratégiques sont définies dans ce plan afin de guider les activités de 2014 a 2019.
J'aimerais souligner certaines des principales mesures prises pour faire progresser chacune de ces priorités.

La premiere priorité stratégique de I’ACESI est de créer un cadre national pour notre mission fondamentale de formation
infirmiére. Un comité d’éducation au niveau du baccalauréat et de la maitrise, dont les membres travaillent séparément et en
collaboration, a finalisé les principes directeurs et les composantes essentielles de six domaines pour leurs niveaux de
diplomation respectifs, en ayant recours a un processus en plusieurs étapes de consultations nationales et de révision de
documents. Un comité au niveau du doctorat a été créé, et la prochaine étape consistera a intégrer les principes directeurs et
les composantes essentielles des programmes de doctorat en sciences infirmiéres dans ce cadre. En plus de ce travail, I’ACESI
et I'AlIC ont publié en mai 2014 le document intitulé Sommet national sur la formation infirmiére — Rapport sommaire.
Elaboré en fonction des commentaires d’un éventail d’intervenants de partout au pays recueillis dans le cadre d’un sommet
national I'automne dernier, ce rapport définit quatre principaux domaines d’intervention pour préparer les infirmieres
autorisées pour l'avenir : 1) Renforcer l'apprentissage de base pour continuer de perfectionner les connaissances,
compétences et attitudes essentielles qui permettront aux étudiantes des programmes de formation d’infirmiéres autorisées
de pratiquer de fagon sécuritaire et souple et d’apprendre tout au long de leur vie; 2) Continuer de favoriser le
perfectionnement des infirmieres autorisées comme chefs de file et agentes de changement en créant chez les étudiantes en
sciences infirmiéres une capacité de leadership qui s’accroitra en entrant sur le marché du travail et en exergant leur
profession; 3) Créer un ensemble dynamique de possibilités d’apprentissage par la pratique en partenariat avec le secteur des
services afin d’établir un pont entre une solide formation de généraliste chez les nouvelles diplomées en soins infirmiers et un
effectif spécialisé qui apprend continuellement; 4) Renforcer la capacité d’améliorer les soins la ou le besoin est le plus grand
et la ou les infirmiéres autorisées auront le plus d’incidence pour renforcer la santé de la population canadienne ainsi que la
durabilité du systéme de santé.

L’ACESI plaide pour une utilisation plus optimale et plus efficace des ressources fiscales, stratégiques et personnelles pour la
formation infirmiére, soit la deuxiéme priorité du plan stratégique, tout au long de I'année. Au niveau national, un exposé a
été présenté en avril 2014 aux membres du Comité de la santé de la Chambre des communes afin d’inciter le gouvernement
fédéral a reconnaitre la nécessité cruciale d’élaborer un cadre national pour orienter I'avenir de la formation infirmiére qui
repose sur un examen du champ de pratique des infirmieres praticiennes, des infirmieres autorisées et des infirmieres
auxiliaires et qui mise sur la collaboration intra-professionnelle et interprofessionnelle. Au niveau provincial, nous avons
répondu a la décision du gouvernement du Québec de ne pas exiger I'obtention d’un baccalauréat comme entrée dans la
pratique infirmiére, en appui a I'appel de I'ordre professionnel provincial du Québec (I'Ol11Q) d’établir le baccalauréat comme
nouvelle norme d'entrée a la profession d’infirmiére autorisée. La position de I’ACESI se lisait comme suit : « L’Association
canadienne des écoles de sciences infirmiéres (ACESI) considére que le refus de rehausser la norme d’entrée a la pratique pour
toutes les futures infirmiéres, tel que demandé par I’Ordre des infirmiéres et des infirmiers du Québec (011Q), est un grand pas
en arriére en ce qui concerne les soins de santé au Québec. »

Dans le cadre de nos initiatives pour faire progresser cette priorité, 'ACESI a continué d’apporter son soutien aux
enseignantes en sciences infirmiéres en vue de les aider a se préparer a la transition de I'EAIC vers I’examen NCLEX-RNC.
L’ACESI a offert quatre séries de webinaires destinées au corps professoral, afin d’examiner les éléments de base de I'examen
NCLEX-RN® et de perfectionner leurs compétences relatives a la rédaction de questions d’examen NCLEX-RN®. Nous avons
également continué a afficher, a leur intention, des ressources relatives a I'examen NCLEX-RNC sur le site Web de I’ACESI qui,
nous I'espérons, se sont révélées utiles.
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Afin d’appuyer la planification des ressources humaines parmi les écoles membres, I’ACESI a assumé la pleine responsabilité de I'enquéte annuelle sur les effectifs étudiants et
professoraux qui ne fait plus partie des priorités de I’Association des infirmiéres et infirmiers du Canada (AIIC). L'instrument d’enquéte et les données existantes ont donc été
transférés avec succes de I'AlIC a I'ACESI, et 'enquéte a été administrée a partir du Secrétariat national de I’ACESI. Nous avons aussi établi un partenariat avec |’Association of
Practical Nurse Educators (CAPNE) afin de recueillir des données fiables sur les admissions, les inscriptions, les diplémées et le corps professoral des programmes de formation
pratique en soins infirmiers offerts au Canada.

Afin de faire progresser la troisieme priorité stratégique de I’ACESI et d’apporter un soutien aux écoles et aux enseignantes en sciences infirmiéres pour leur permettre d’offrir une
formation infirmiére de grande qualité, nous avons créé /Institut de formation pour infirmiéres enseignantes de I’ACESI. Cet institut offre deux programmes de certificats
académiques, le certificat pour infirmiéres enseignantes offert uniquement en anglais, et le certificat en enseignement clinique offert en anglais et en frangais, ainsi que des cours
de perfectionnement professionnel sur 'avancement des connaissances dans les établissements n’ayant pas une vocation de recherche. De plus, un groupe de travail de I’ACESI,
composé de défenseurs de la santé publique provenant des écoles membres, a rédigé le document intitulé Compétences en santé publique pour la formation en sciences infirmiéres
de premier cycle. Un groupe de travail sur la formation des infirmiéres praticiennes dans la prescription de médicaments et des substances réglementés formulera des
recommandations pour les programmes afin d’inclure la prescription des médicaments et des substances réglementés dans leur programme d’études. Nous avons également
remanié la structure des conférences de I’ACESI avec I'introduction d’'une conférence aux deux ans, la conférence sur la formation infirmiére au Canada, qui a eu lieu en mai, a
Halifax, afin de mettre I'accent sur notre mandat central de formation en sciences infirmieres. Cette conférence a donné lieu a un échange d’idées stimulant, a des innovations et a
la communication de résultats de recherche liés a la formation infirmiére, et nous avons hate a la prochaine conférence sur la formation infirmiére au Canada qui aura lieu en 2016.

La quatriéme priorité stratégique concerne le développement de la recherche et I'avancement des connaissances en formation infirmiére. Nous avons présenté a deux reprises un
webinaire faisant la promotion de I'avancement des connaissances durant I'année en s’appuyant sur I’énoncé des politiques de I’ACESI a I’égard de I'avancement des connaissances.
J'ai également le plaisir d’annoncer un grand pas en avant cette année, soit la publication, en octobre 2014, du premier numéro de la revue examinée par les pairs de I’ACESI,
Quality Advancement in Nursing Education — Avancées en formation infirmiére, avec les conseils d’'un comité international de rédaction et sous la direction des corédactrices en
chef, Florence Myrick et Jacinthe Pépin.

Le Secrétariat national de I’ACESI a fait progresser la cinquieme priorité stratégique, qui consiste a soutenir I'offre d’'une formation infirmiére de grande qualité au moyen de
I'agrément, a I'échelle provinciale, nationale et internationale tout au long de I'année. Nous avons opérationnalisé et mis en ceuvre la révision des normes de I’ACESI, ainsi que des
descripteurs et des éléments clés adoptés par le Conseil en novembre 2013. De plus, nous continuons a simplifier les processus et a améliorer I'orientation ainsi que la formation
des évaluatrices, tout en travaillant a offrir le meilleur soutien possible aux écoles membres. Au niveau international, '’ACESI a apporté son expertise et son soutien au
gouvernement d’Haiti pour revoir et actualiser les normes des programmes de formation infirmiére et mettre en place des processus plus rigoureux d’évaluation des écoles et de
prise de décisions. Nous continuons également a soutenir la révision et la mise en ceuvre d’'un programme d’agrément au Bangladesh dans le cadre d’un projet financé par le
ministere des Affaires étrangéres, du Commerce et du Développement du Canada.

Les enseignantes en sciences infirmieres tres dévouées de toutes les régions du Canada ont été d’un grand soutien pour 'ACESI en s’employant a favoriser I’'avancement de nos
priorités stratégiques. Je tiens a leur exprimer ma gratitude pour leur contribution inestimable a la réalisation du mandat et de la mission de I’ACESI.

Sachez que je me réjouis a I'idée de collaborer de nouveau avec vous durant I'année qui vient.

Veuillez agréer, chéres collegues, I’expression de mes sentiments les meilleurs.

Leprioce. ol

Cynthia Baker, RN, PhD
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CASN NURSE EDUCATORS’ LEARNING INSTITUTE

INSTITUT DE FORMATION POUR INFIRMIERES ENSEIGNANTES

NURSE EDUCATORS® LEARNING INSTITUTE

CASN
ACESI

D

Canadian Association of Schools of Nursing
Association canadienne des écoles de sciences infirmiéres

Certificate Courses

Clinical Instructor Certificate Course

Nurse Educator Certificate Course

Cours en frangais menant a |'obtention d'un certificat en enseignement clinique de I'ACESI
(French Clinical Instructor Certificate Course)

Professional Development

Scholarship

Nurse Educator Interest Groups—CASN has launched interest groups to provide our
members with a new opportunity to meet and have regular discussions with educators from
across Canada who share a common area of interest and expertise!

° Nurse Educator Interest Groups:
° Nurse Practitioner Education
. Palliative and End-of-Life Care Education
. Internationally Educated Nurse Education
. Clinical Instructor
. Simulation

. Gerontology (NEW!)
. Mental Health (NEW!)
Leadership Initiatives
. Academic Nursing Leadership Retreat June 2014
. Academic Nursing Leadership Retreat October 2014
NCLEX-RN Transitioning
. CASN Alternative Format Item Writing Webinar: Transitioning to the NCLEX-RN®

Webinars:

Infoway Webinar series November 2013—June 2014
Clinical is Political: The Contexts and challenges of NP Education in Three Counties
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RECOMMENDED ACTION 1 - MESURE RECOMMANDEE 1
STRATEGIC

DIRECTION 1

Create a national framework for our
core mission of nursing education.
Progress to date:

Develop a national framework that
Z”ﬁ'b'es i”"_zvzﬁg’e 'Eca'grograml ) e A document titled: Building a National Framework to Guide the Education of Registered
elivery guided by shared principles that Nurses in Canada was submitted to the Health Canada, Nursing Policy Unit outlining

guide excellence in nursing education, in . . .. .
collaboration with member schools emerging needs of the health care system and their implications for the education of

students, other key national voices and nurses, in January 2014.
international community of nurses. . A document entitled A National Nursing Education Summit — Summary Report was released

in May 2014 and was disseminated May 2014 at the CASN Biannual Education Conference
in Halifax. Based on consultations with key stakeholders from education, regulation, and
service. It outlines central priority elements for further work.
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RECOMMENDED ACTION 2 - MESURE RECOMMANDEE 2  ORIENTATION

STRATEGIQUES 1

Etablir un cadre national pour notre
mission fondamentale qu’est
I’enseignement des sciences
Progress to date: infirmiéres.

Elaborer un cadre national qui permet
I’exécution de programmes locaux
innovateurs orientés par des principes

. An overarching framework was developed. Six domains were identified and defined to
organize graduate expectations across baccalaureate, masters, and doctoral degree levels

1. Knowledge; partagés qui guident I’excellence dans
2. Research, Methodologies, Critical Inquiry & Evidence; I'enseignement des sciences infirmiéres,
3. Nursing Practice; en collaboration avec des écoles
4.  Communication & Collaboration; membres, des étudiantes, d'autres
. . acteurs nationaux clés et la communauté
5. Professionalism; and internationale des infirmieres.
6. Leadership
. The domains were based on an analysis and synthesis of a comprehensive literature review
of:

1) Canadian and international documents providing guidelines and evaluation
criteria for higher education across disciplines; and

2)  Canadian and international documents identifying entry-to practice nursing
competencies, or content expectations for nursing education.
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STRATEGIC
DIRECTION 1

Create a national framework for our
core mission of nursing education.

Develop a national framework that
enables innovative local program
delivery guided by shared principles that
guide excellence in nursing education, in
collaboration with member schools,
students, other key national voices and
international community of nurses.

RECOMMENDED ACTION 3 - MESURE RECOMMANDEE 3

Progress to date:

A CASN baccalaureate and a CASN Master’s committee, working in parallel, developed
degree level expectations based on a multistep and iterative process of national
stakeholder consultations and revisions.

A CASN working group was formed to develop a position statement on practice in
master’s education to guide the degree expectations and a statement will be discussed at
the Graduate Studies Forum.

A degree level, guiding principle was formulated for each domain, for baccalaureate and
for master’s programs followed by a list of essential components. A survey sent to the
Deans and Directors of the Schools of Nursing in Canada to determine the level of
agreement with the guiding principles and essential components for baccalaureate and
master’s nursing education programs. All were identified as essential or very important
by over 90% of respondents. Those with lower percentages in the essential category were
reviewed for clarity. Some minor editing of baccalaureate and master’s statements was
carried out based on additional comments made by respondents.

The baccalaureate and master’s degree levels have been completed.

A doctoral committee was struck in October 2014 to begin work on the guiding principles
and essential components of PhD programs in nursing.
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RECOMMENDED ACTION 4 - MESURE RECOMMANDEE 4

Progress to date:

A National Nursing Education Summit was held on October 31* and November 1* 2013 in
Toronto, Ontario to explore the education needs of the changing context for nursing, the
implications of this on nursing roles, and the need to clarify and articulate roles of
nursing.

The project deliverable, a National Nursing Education Summit-Summary Report, was
released in May 2014.
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ORIENTATION

STRATEGIQUES 1

Etablir un cadre national pour notre
mission fondamentale qu’est
I'enseignement des sciences

infirmiéres.

Elaborer un cadre national qui permet
I’exécution de programmes locaux
innovateurs orientés par des principes
partagés qui guident I'excellence dans
I’enseignement des sciences infirmieres,
en collaboration avec des écoles
membres, des étudiantes, d’autres
acteurs nationaux clés et la communauté
internationale des infirmiéeres.
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STRATEGIC RECOMMENDED ACTION 1 - MESURE RECOMMANDEE 1

(Create collaborative partnerships—Créer des partenariats de collaboration.)

D I RE C TI O N 2 Identify the Guiding Principles and Essential Components for baccalaureate and master’s nursing education.

Définir des sujets clés qui nécessitent un travail soutenu et en collaboration et entretenir des contacts avec d’autres parties

Advocate for better, more effective prenantes pour créer des stratégies.
use of fiscal, strategic and personnel
resources for nursing education at
provincial, territorial, and national . CASN and CNA co-hosted a National Nursing Education Summit to explore; the education needs of

levels. the changing context of nursing; the implications of this change on nursing roles; and the need to
clarify and articulate roles of nursing. The summit proceedings provided the basis for a National
Nursing Education Strategy for the Future, which is comprised of a vision for the next generation of
RNs, four domains of action and five enablers. Two key areas were identified during the National
Nursing Education Summit:
1) competencies differentiating professional nurse from the practical nurse; and
2) roles of different levels of nursing and care workers in providing home care.
. CASN hosted a Stakeholder Forum in October 2014 where 35 stakeholders, mainly from Schools of
Nursing, were invited to collaborate in the development of core entry-to-practice competencies in
public health for undergraduate nursing education.

Progress to date:

o CASN is currently working with NPs and NP educators from across Canada with the goal of
developing guidelines for programs to include prescribing controlled drugs and substances into
curriculum.

o CASN is partnering with the Canadian Federation of Mental Health Nurses and RNAO to develop
competencies for Mental Health Nursing.

. CASN partnered with the Canadian Association of Practical Nurse Educators (CAPNE) to collect
accurate data on admission, enrollment, graduate and faculty in Practical Nursing programs across
Canada.
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RECOMMENDED ACTION 2 - MESURE RECOMMANDEE 2
(Create collaborative partnerships—Créer des partenariats de collaboration.) O RI E NTATI O N

STRATEGIQUES 2

Strengthen partnerships with key national organizations (e.g., CNA, regulators, government, etc.) to deepen and implement
change.

Renforcer les partenariats avec des organismes nationaux clés (p. ex., AlIC, organismes de réglementation, gouvernement) pour
approfondir et mettre en ceuvre le changement.

Préconiser une utilisation plus

Progress to date: ) ]
efficace des ressources fiscales,

Ongoing linkages are being maintained with: The Canadian Nurses Association (CNA), Canadian stratégiques et humaines pour
Federation of Nurses Unions (CNFU), Association of Faculties of Medicine of Canada (AFMC), Canada I'enseignement des sciences
Health Infoway, CNF, CNSA, A.N.A.C., Canadian Centre on Substance Abuse (CCSA), The Conference infirmiéres a I’échelle provinciale,

Board of Canada, Health Canada’s Internationally Educated Health Professionals (IEHP) Task Force, the

National Nursing Assessment Service (NNAS), PHAC, Canadian Health Nurses of Canada (CHNC),

American Association of Colleges of Nursing (AACN), Asociacién Latinoamericana de Escuelas y

Facultades de Enfermeria (ALADEFE), Forum of University Nursing Deans of South Africa (FUNDISA).

o The Executive Director is a member of the CNF Board.

o The Executive Director is a member of the CNSA Board.

o CASN staff participated in the Symposium on Prescription Drug Abuse, co-hosted by The
Honourable Rona Ambrose, Minister of Health and The Canadian Centre on Substance Abuse
(CCSA) in Toronto, Ontario in January 2014.

o The Executive Director participated in the Symposium on Innovations and Policy Solutions for
Addressing Prescription Drug Abuse, hosted by The Conference Board of Canada in Ottawa,
Ontario in April 2014.

o CASN staff participated in the IEN Roundtable hosted by the Internationally Educated Health
Professionals (IEHP) Task Force and the National Nursing Assessment Service (NNAS) in January
2014.

o CASN staff participated in the Public Health Agency of Canada’s Knowledge Translation meeting in
June 2014 to connect with other organizations undertaking projects funded by the Public Health
Scholarship and Capacity Building Initiative.

. CASN partnered with CNA to host a National Nursing Education Summit on October 31 and
November 1, 2013.

o The Community Health Nurses of Canada are partners on the PHAC funded project that CASN is
undertaking from December 2012 — 2015.

territoriale et nationale.

o The Executive Director attended the First Nations and Inuit Health Branch of Health Canada’s
Award of Excellence in Nursing Ceremony (2014).

o The Executive Director attended Canadian Nurses Foundation’s Nightingale Gala.

o The Executive Director took part in the Patient Safety Consortium meeting.

o Consultations have been carried out with RNABC, CRNNS, CNO and other regulatory organizations
to obtain input into the revision of the accreditation standards, adding the regulatory perspective.
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STRATEGIC
DIRECTION 2

Advocate for better, more effective
use of fiscal, strategic and personnel
resources for nursing education at
provincial, territorial, and national
levels.

RECOMMENDED ACTION 3 - MESURE RECOMMANDEE 3

(Create collaborative partnerships—Créer des partenariats de collaboration.)

Create a collaborative national forum for discussion of health human resource/workforce planning for all nursing roles (PN/RN/
RPN); collect/use graduate employment information to inform HHR planning.

Créer un forum national de collaboration pour discuter de la planification des ressources humaines/effectifs dans le domaine de la
santé pour tous les réles infirmiers (infirmieres praticiennes, infirmiéres autorisées, infirmiéres praticiennes autorisées); recueillir/
utiliser de I'information sur I’'emploi des diplémées pour éclairer la planification des ressources humaines en santé.

Progress to date:

. The Baccalaureate Education Committee completed an environmental scan that examined
where nurses are employed as well as current and future trends.

. CASN is partnering with the Canadian Association of Practical Nurse Educators (CAPNE) to
collect accurate data on admission, enrollment, graduate and faculty in Practical Nursing
programs across Canada. This work supports health human resources planning in both the
nursing service and nursing education sectors.
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RECOMMENDED ACTION 4 - MESURE RECOMMANDEE 4

(Create collaborative partnerships—Créer des partenariats de collaboration.)

ORIENTATION
STRATEGIQUES 2

Develop relationships with relevant actors in each province/territory with the mandate to engage with governmental agencies.

Etablir des relations avec des acteurs pertinents de chaque province/territoire dans le but d’entretenir des contacts avec des

organismes gouvernementaux. , . . .
Préconiser une utilisation plus
efficace des ressources fiscales,

Progress to date: L . .
stratégiques et humaines pour

I’enseignement des sciences
infirmiéres a I’échelle provinciale,
territoriale et nationale.

. The Executive Director attended the NEBC meeting October 2014 with a view to
strengthening linkages between this provincial organization of educators and CASN.

. Linkages with COUPN and CAATS, are being maintained to engage with governmental
agencies.

. Continued to foster relationships with CNO and RNAO through various projects.

. Held discussions with CRNBC, CRNM and CRNNS regarding the linkages between the
approval of educational programs and accreditation.

. CASN attended the CAPNE AGM to discuss partnership on data collection moving forward
and made contact with the provincial practical nurse representatives.

. The Executive Director attended the WNRCASN conference in Winnipeg (2014).
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RECOMMENDED ACTION 5 - MESURE RECOMMANDEE 5
ST RAT E GI C (Strengthen public voice - Renforcer la voix de I'opinion publique.)

D I RE CTI O N 2 Raise the public profile of CASN as the voice of nursing education and expertise, particularly with nurses, students, patient
advocacy groups, nursing associations and regulators.

Rehausser le profil public de I’ACESI comme la voix de I'enseignement et de I'expertise dans le secteur des sciences infirmiéres,

) particulierement auprés des infirmiéres, des étudiantes, des groupes de défense des intéréts des patients/patientes, des
Advocate for better, more effective associations infirmiéres et des organismes de réglementation.

use of fiscal, strategic and personnel
resources for nursing education at Progress to date:

provincial, territorial, and national
levels. . The Executive Director attended a think tank organized by the Washington based,

Migration Policy Institute in Mexico City regarding harmonizing nursing education across
Central American countries, the United States, and Canada (Oct 2014).

. CASN is the secretariat for the Global Alliance for Leadership for Nursing Education and
Sciences (GANES) and organized a strategic planning session for the organization that was
attended by the American Association of Colleges of Nursing (AACN), the Forum of
University Nursing Deans of South Africa (FUNDISA), and the Consejo Directivo de la
Asociacion Latinoamericana de Escuelas y Facultades de Enfermeria (ALADEFE) (with
membership in 22 countries).

. CASN has been working to support schools in preparing for the NCLEX-RN® exam;

. Resources are being posted on the CASN website.

. An item writing webinar series offered 4 times between August and November 2014.

. A Repertoire of Strategies being used by Schools across Canada to prepare students
for the NCLEX-RN ®has been developed.

. A Communications plan regarding the NCLEX-RN® was developed and sent to schools
to provide resources that may assist them manage the transition.
. A Letter was sent to Health Canada’s Internationally Educated Health Professional Initiative

with an offer to collaborate on matters related to the education of IENs.
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RECOMMENDED ACTION 6 - MESURE RECOMMANDEE 6

(Strengthen public voice - Renforcer la voix de I'opinion publique.)

Create a targeted e-newsletter (snapshot in research, key questions in nursing).

Créer un bulletin de nouvelles électronique ciblé (donnant un apergu de la recherche, des questions clés dans le domaine des
sciences infirmieres).

Progress to date:

As a method for creating an ongoing forum to exploring issues and questions in nursing, the
Executive Director has committed to writing a blog on key issues in nursing. Some selected
examples;

. January 23, 2014 - Nursing Education’s Contribution to Strengthening Healthcare

. February 26, 2014 - CASN Setting a New Course

. March 5, 2014 - CASN Setting a New Course Part 2

. March 7, 2014 - A Trip Abroad

. May 22, 2014 - A Reflection on National Nursing Week

. August 28, 2014 - The Ebola Crisis Highlights the Need for Strong Nursing Education

. September 30, 2014 - Finding Common Ground: The Global Alliance for Leadership in
Nursing Education and Sciences
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STRATEGIQUES 2

Préconiser une utilisation plus
efficace des ressources fiscales,
stratégiques et humaines pour
I’enseignement des sciences
infirmiéres a I’échelle provinciale,
territoriale et nationale.




RECOMMENDED ACTION 7 - MESURE RECOMMANDEE 7
STRAT E GI C (Strengthen public voice - Renforcer la voix de I’opinion publique.)

D I RE C TI O N 2 Develop short, evidence based briefs to governments on topics related to nursing education.

Rédiger a l'intention des gouvernements de courts mémoires reposant sur des données probantes portant sur des
sujets liés a I’enseignement des sciences infirmieres.

Advocate for better, more effective

use of fiscal, strategic and personnel

resources for nursing education at Progress to date:

provincial, territorial, and national
levels.

. Presentation by the Executive Director at a Think Tank in Mexico City regarding
harmonizing nursing education included government representatives from Canada, the
United States, Mexico, El Salvador, and Guatemala.

. Presentation by the Executive Director to the House of Commons Health Committee in April
2014.

. Calling for the federal government to support the critical need to develop a national
framework to guide the future of nursing education based on an examination of the
scopes of practice of Nurse Practitioners, Registered Nurses, and Practical Nurses as
well as intraprofessional and interprofessional collaboration.

. Response to the government decision in Québec not to support the degree as entry-to-
practice.

. Supporting the Quebec provincial regulatory body’s (OllQ) call to move to the
baccalaureate degree as the entry-to-practice requirement for registered nurses in
Quebec. “The Canadian Association of Schools of Nursing (CASN) considers a failure
to adopt this requirement, as requested by the provincial regulatory body for nursing,
the Quebec Order of Nurses, to be a major step backwards in health care in Quebec.”
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RECOMMENDED ACTION 8 - MESURE RECOMMANDEE 8

(Strengthen public voice - Renforcer la voix de I'opinion publique.)

Create a social media strategy (website, blog, listserv, twitter).

Créer une stratégie de média social (site Web, blogue, liste de diffusion, Twitter).

Progress to date:

. A comprehensive social media strategic plan has been developed and is being
implemented.
. Staff members have attended workshops on this topic.

. CASN Blog launched March 2013.

. CASN Facebook re-launched September 2013.

. CASN Twitter launched September 2013 (+210 “followers”).

. Evaluation plan for the social media activities is being developed to assess whether
objectives are being met.
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STRATEGIQUES 2

Préconiser une utilisation plus
efficace des ressources fiscales,
stratégiques et humaines pour
I'enseignement des sciences
infirmiéres a I’échelle provinciale,
territoriale et nationale.




STRATEGIC
DIRECTION 2

Advocate for better, more effective
use of fiscal, strategic and personnel
resources for nursing education at
provincial, territorial, and national
levels.

RECOMMENDED ACTION 9 - MESURE RECOMMANDEE 9

(Foster better resource utilization—Favoriser une meilleure utilisation des ressources.)

Craft a plan to identify, synthesize and share best practices in resource utilization.

Elaborer un plan pour définir, résumer et partager les pratiques exemplaires concernant 'utilisation des ressources.

Progress to date:

. CASN is investigating user-friendly options for discussion boards that the interest groups
and other members can share best practices.
. CASN is currently developing a new website which will allow members to;

. more easily access information and resources,
. connect and discuss pertinent topics and issues, and
. participate in new initiatives and professional development opportunities.
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RECOMMENDED ACTION 10 - MESURE RECOMMANDEE 10

(Foster better resource utilization—Favoriser une meilleure utilisation des ressources.)

Advocate for better utilization of resources by sharing research and innovative practices for education spending.

Préconiser une meilleure utilisation des ressources en partageant la recherche et les pratiques innovatrices relativement aux
dépenses en matiere de formation.

Progress to date:

. A CASN committee is developing guidelines for the use of simulation and for clinical
placements — a synthesis of literature has been completed and a consultation process is
being initiated to gather stakeholder input.
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STRATEGIQUES 2
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RECOMMENDED ACTION 1 - MESURE RECOMMANDEE 1

STRATEGIC
DIRECTION 3

(Engage collaborators to prioritize and take collective action that promotes high quality nursing education—Engager les
collaborateurs a déterminer les priorités et a prendre des mesures collectives qui promeuvent un enseignement des sciences

infirmiéres de qualité.)

. Identify opportunities to engage membership in innovative ways to develop meaningful resources.
Support nursing schools and

educators to deliver high quality
nursing education across the span of

Cerner des possibilités d’engager de fagons innovatrices les membres a élaborer des ressources significatives.

nursing. Progress to date:
. A task force on NP Education on Prescribing Controlled Drugs and Substances has been
initiated (2014).
. The creation of the Entry-to-Practice Public Health Nursing Competencies for

Undergraduate Nursing Education was guided by a Task Force of public health champions

from CASN member schools.

. CASN also engaged Schools of Nursing in an in-person Stakeholder Forum and
through an online survey to achieve consensus on these competencies.

. The first CASN biennial Canadian Nursing Education Conference had over 200 attendees,
over 100 presentations, the main theme of Anticipating and Shaping the Future of Nursing
Education.

. CASN in partnership with the Federation of Mental Health Nurses and RNAO have initiated
a project to develop core competencies in mental health/psychiatric nursing.
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RECOMMENDED ACTION 2 - MESURE RECOMMANDEE 2

(Develop resources—Elaborer des ressources.)

Develop position statements that can guide curriculum and pedagogy based on evidence relating to key learning approaches,
including intra/interprofessional learning, simulation, appropriate/maximum use of technology, clinical experience, etc.

Elaborer des prises de position qui peuvent orienter les programmes d’études et la pédagogie en fonction de données probantes
liées aux principales méthodes d’apprentissage, y compris I'apprentissage intraprofessionnel/interprofessionnel, la simulation,
'utilisation appropriée/maximale de la technologie et I’expérience clinique, etc.

Progress to date:

. An Advanced Practice Working Group was launched April 2014 and is developing a CASN
Position Statement for Nursing Practice at the master’s level.

. The CASN research committee is developing guidelines for the integration of research and
research skills in baccalaureate programs.

. The CASN Position Statement on Scholarship was updated in November 2013.
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Appuyer les écoles de sciences
infirmiéres et les enseignantes pour
gu’elles dispensent un
enseignement de grande qualité
dans tous les domaines des sciences
infirmiéres.




RECOMMENDED ACTION 3 - MESURE RECOMMANDEE 3

(Develop resources—Elaborer des ressources)

STRATEGIC
DIRECTION 3

Develop tools and resources to support the delivery for high quality learning in key areas of nursing education.

Elaborer des outils et des ressources pour appuyer un apprentissage de grande qualité dans les domaines clés de
I’enseignement des sciences infirmieres.

Support nursing schools and
educators to deliver high quality
nursing education across the span of Progress to date:
nursing.

. Core entry-to-practice Public Health nursing competencies and indicators have been
created. A Task Force of experts in public health nursing was involved in creating multiple
iterations of the document entitled: Entry-to-Practice Public Health Nursing Competencies
for Undergraduate Nursing Education beginning in January 2013 until the document was
finalized in May 2014.

. Infoway funded project was completed in January 2014. The final resource: Nursing
Informatics Teaching Toolkit was developed and disseminated. A follow up project that
involves peer support and includes the creation of additional e-health resources is being

launched.

. A clinical placement session is planned for the CASN Undergraduate forum to inform the
creation of clinical placement guidelines.

. A mental Health Education competencies initiative is currently underway.

. The first biennial Canadian Nursing Education Conference featured five 60 minute panel

symposia sessions that offered an opportunity for attendees to build up their skill base on
various topics.

. A Task Force on NP Education for Prescribing Controlled Drugs and Substances was struck
in 2014 to develop competencies/recommendations for NP programs.
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RECOMMENDED ACTION 4 - MESURE RECOMMANDEE 4

(Develop resources—Elaborer des ressources)

ORIENTATION
STRATEGIQUES 3

Develop and implement a certification program for teachers/nursing educators.

Elaborer et mettre en ceuvre un programme de certification & I'intention des enseignantes en sciences infirmiéres.

Appuyer les écoles de sciences
infirmiéres et les enseignantes pour
gu’elles dispensent un

. CASN is developing the CASN Nurse Educators’ Learning Institute: The Institute is enseignement de grande qualité

comprised of: dans tous les domaines des sciences

1)  Academic Certificate Courses and Programs — a) Nurse Educator Certificate Program infirmieres.
(launched in the spring of 2014, ) Clinical Instructor Certificate Course [has been
offered three times in English and launched in French in the fall of 2014),

2)  Professional Development Courses — a) Scholarship Course (offered in b) NCLEX
webinars,

3) A Webinar Seminar Series on Special Topics in Nursing Education was launched in
September, 2014 and will run on a monthly basis from September to May (excluding

Progress to date:

December)
. CASN offered the second and third annual Academic Nursing Leadership Retreat in June
and October 2014.
. This 2 day workshop was designed for those newly in or aspiring to take on

leadership roles within their School of Nursing and was facilitated by Sheila Devine
and Sheila Brown. CASN is planning to deliver a part two of this Leadership Retreat
in June 2015, based on positive feedback received by participants.
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STRATEGIC
DIRECTION 3

Support nursing schools and
educators to deliver high quality
nursing education across the span of
nursing.

RECOMMENDED ACTION 5 - MESURE RECOMMANDEE 5

(Develop resources—Elaborer des ressources)

Develop a “best practices in pedagogy” series, summarizing research related to various aspects of pedagogy.

Elaborer une série relative aux « pratiques exemplaires dans la pédagogie », résumant la recherche liée a divers
aspects de la pédagogie.

Progress to date:

The CASN Nurse Educator Institute of Learning includes a free Webinar Seminar Series on
Special Topics in Nursing Education that was launched in September 2014.
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RECOMMENDED ACTION 1 - MESURE RECOMMANDEE 1

(Support the development of scholarship - Appuyer le développement de I'avancement des connaissances.

STRATEGIC
DIRECTION 4

Develop a position paper on the potential contributions of nursing perspectives in interprofessional research.

Elaborer un énoncé de position sur les contributions potentielles des perspectives infirmiéres dans la recherche
interprofessionnelle.

Foster the development of research
Progress to date:

and scholarship in nursing education
. In process to support disciplinary knowledge,
nursing’s contribution to
interprofessional knowledge, and
innovative, quality health care.
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STRATEGIC
DIRECTION 4

Foster the development of research
and scholarship in nursing education
to support disciplinary knowledge,
nursing’s contribution to
interprofessional knowledge, and
innovative, quality health care.

RECOMMENDED ACTION 2 - MESURE RECOMMANDEE 2

(Support the development of scholarship - Appuyer le développement de I'lavancement des connaissances.)

Deepen inquiry and research strength through workshops.

Renforcer la capacité d’enquéte et de recherche au moyen d’ateliers.

Progress to date:

. A workshop on Scholarship was held in Edmonton in February 2013.
. The first biennial Canadian Nursing Education Conference presented by CASN, had over 200

attendees, over 100 presentations, the main theme of Anticipating and Shaping the Future
of Nursing Education.
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RECOMMENDED ACTION 3 - MESURE RECOMMANDEE 3

(Support the development of scholarship - Appuyer le développement de I'avancement des connaissances.

Offer an online course on developing scholarship.

Offrir un cours en ligne sur le développement de I'avancement des connaissances.

Progress to date:

. The CASN Scholarship course for Non Research Intensive Institutions was successively
launched in March of 2014. It had approximately 50 participants from colleges and
universities across Canada; The course was delivered for a second time in October 2014.
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Favoriser le développement de la
recherche et de 'avancement des
connaissances dans I’enseignement
des sciences infirmiéres pour
appuyer les connaissances
disciplinaires, la contribution des
sciences infirmiéres aux
connaissances interprofessionnelles,
ainsi que des soins de santé
innovateurs et de qualité.




STRATEGIC
DIRECTION 4

Foster the development of research
and scholarship in nursing education
to support disciplinary knowledge,
nursing’s contribution to
interprofessional knowledge, and
innovative, quality health care.

RECOMMENDED ACTION 4 - MESURE RECOMMANDEE 4

(Support the development of scholarship - Appuyer le développement de I'avancement des connaissances.)

Set standards of expectations around scholarship in schools of nursing.

Etablir des normes relatives aux attentes en ce qui a trait a 'avancement des connaissances dans les écoles de sciences
infirmieres.

Progress to date:

The CASN Position Statement on Scholarship among Nursing Faculty was reviewed, revised
and adopted by the CASN Board of Directors in November 2013.

The scholarship courses are reinforcing the concepts presented in CASN’s position
statement on scholarship, particularly those around the need for peer-reviewed work in
scholarship.

The standing Committee on Research and Scholarship has developed a plan of action for
the year that includes providing input into key CASN documents.
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RECOMMENDED ACTION 5 - MESURE RECOMMANDEE 5

(Amplify discussion on nursing research and scholarship—Intensifier la discussion sur la recherche et
I’avancement des connaissances dans les sciences infirmieres.

Look for opportunities to bring research and scholarship into conversations in multiple contexts, inside and outside of Canada.

Chercher des possibilités d’intégrer la recherche et I'avancement des connaissances aux conversations dans de multiples
contextes, au Canada et a I'extérieur.

Progress to date:

CASN supported the development of Entry-to-Practice Competencies for Nurse-Midwives

in Bangladesh as part of a project funded by the Department of Foreign Affairs,

International Trade and Development. This document included competency statements

related to the development of research skills among new nurses in Bangladesh.

CASN submitted or partnered on eight abstracts for the 2015 ICN Conference.

CASN Awarded the Fourth Annual Pat Griffin Scholar.

. In recognition of the importance of nursing education research and in order to
advance the quality of nursing education through inquiry, mentorship, and
dissemination. This annual grant is awarded to an established scholar, with a strong
program of research in nursing education.

The Research and Scholarship Committee developed a plan of action in the fall of 2014 to

increase opportunities for research and scholarship to be included in a broader range of

conversations.
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STRATEGIQUES 4
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recherche et de ’'avancement des
connaissances dans I’enseignement
des sciences infirmiéres pour
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sciences infirmiéres aux
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ainsi que des soins de santé
innovateurs et de qualité.




STRATEGIC
DIRECTION 4

Foster the development of research
and scholarship in nursing education
to support disciplinary knowledge,
nursing’s contribution to
interprofessional knowledge, and
innovative, quality health care.

RECOMMENDED ACTION 6- MESURE RECOMMANDEE 6

(Amplify discussion on nursing research and scholarship—Intensifier la discussion sur la recherche et

A I'avancement des connaissances dans les sciences infirmiéres.

Launch a nursing education journal.

Lancer une revue de I’enseignement des sciences infirmiéres.

Progress to date:

. The first issue of the Journal was launched in October 2014.

. A roster of peer-reviewers was developed; guidelines for authors and for reviewers were
developed; submissions obtained and reviewed.

. Co-Editors-in-chief - Corédactrices en chef selected and accepted the positions

Jacinthe Pepin, inf., Ph.D.

Professeure titulaire Faculté des sciences infirmieres (FSI), Université de Montréal
Directrice, Centre d'innovation en formation infirmiére (CIFl) Directrice associée,
Réseau de recherche en interventions en sciences infirmieres du Québec (RRISIQ)
Florence Myrick, PhD, MScN, BN, RN

Professor, Faculty of Nursing University of Alberta

. Editorial Board was establish and held teleconference meetings determining journal
policies:

Pauline Paul, RN, PhD, Associate Professor & Associate Dean Graduate Studies,
Faculty of Nursing, University of Alberta

Sioban Nelson, RN, PhD, Vice- Provost, Academic Programs and Professor at the
Lawrence S Bloomberg Faculty of Nursing, University of Toronto

Clémence Dallaire, inf. PhD, Doyenne Professeure titulaire, Faculté des sciences
infirmiéres, Université Laval

Janice Thompson, RN, PhD, Faculty of Nursing, University of New Brunswick

Martin Johnson, RN, PhD, Professor in Nursing, University of Salford - United Kingdom

. A contract with BePress was signed and the computer software installed;
. Funding was obtained from Certified Profile to support the launch of a bilingual, peer-
reviewed, online journal.
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RECOMMENDED ACTION 7 - MESURE RECOMMANDEE 7

(Strengthen translation of evidence into practice -Renforcer le transfert des données probantes a la
pratique)

Incorporate degree level expectations regarding evidence informed practice in frameworks and position papers.

Incorporer aux cadres et aux énoncés de positions des attentes au niveau des diplémes en ce qui concerne la pratique fondée
sur des données probantes.

Progress to date:

. Baccalaureate and Master’s Education Committees have developed degree level
expectations for a baccalaureate nursing degree.
. Work is in progress on a position paper regarding practice in Master’s education.
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STRATEGIC
DIRECTION 4

Foster the development of research
and scholarship in nursing education
to support disciplinary knowledge,
nursing’s contribution to
interprofessional knowledge, and
innovative, quality health care.

RECOMMENDED ACTION 8 - MESURE RECOMMANDEE 8

(Advocate for funding for research - Militer pour du financement destiné a la recherche)

Promote a greater nursing presence in funding agencies and on peer-review committees within funding agencies.

Promouvoir une présence accrue des sciences infirmiéres dans les organismes de financement et sur les comités
d’examen par les pairs de ces derniers.

Progress to date:

. The issue is being examined by the Research and Scholarship Committee.
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RECOMMENDED ACTION 1 - MESURE RECOMMANDEE 1

(Promote and advance the quality of academic nursing education through continuing to advance the scope
and depth of accreditation—Promouvoir et faire progresser la qualité de I'enseignement des sciences
infirmiéres en continuant de renforcer la portée de I'agrément) _
Continue to develop our expertise in accreditation, and collaborate in the development and administration of knowledge about
high quality accreditation processes.

Continuer de développer notre expertise en matiere d’agrément et collaborer au développement et a I'administration de
connaissances relatives aux processus d’agrément de grande qualité.

Progress to date:

. CASN staff participate actively in the Association of Accrediting Agencies in Canada and
collaborates with other agencies in contributing to the development, review and re-
division of knowledge regarding best practices in accreditation.

. CASN has lent its expertise regarding the process and content of accreditation to the
Haitian government as they develop processes for evaluating more than 400 private
nursing schools in that country.
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Support the delivery of high quality
nursing education through
Accreditation provincially,
territorially, nationally and

internationally.


